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Staffing up during the COVID crisis with career.place 

Clippard Instrument Laboratory in Cincinnati is a private manufacturing 

company with a critical product line – they manufacture valves and components 

used in ventilators. During the COVID crisis, the demand for ventilators soared 

as the world scrambled to save lives. Due to the heavy demand for rapid 

production of these critical components, Clippard had to staff up to implement 

a second work shift immediately.  

Before COVID, Clippard hired between 10 – 20 hires a year in a process that was 

measured in weeks or months before adopting career.place. But now they had 

just a matter of a few weeks to hire over 50 people. 

Once again, Clippard turned to career.place, this time optimizing for speed without compromising 

quality of those that would become part of the life-saving manufacturing team 

What happened 

Clippard was able to make their first hire in just one week and reached 51 hires within four weeks.  

They used a combination of requirements, fast assessments, and a simple question to gauge candidates’ 
interest and abilities. In only minutes of their resource time, they reduced the 251 applicants by 45% to 
a qualified 137. They then used 15-minute phone calls along with a score card managed with 
career.place to select and hire 51. They also filled their queue with an additional 57 qualified candidates 
should they require another surge.  

“Your company has a golden product.  I can't tell you how much time this has saved me.” 

 - Jennifer Caunin, Vice President of Human Resources 

 

With an average of only 8 days from initial apply to hire, and their inclusive approach, not only did they 

get the people they needed fast, Clippard was praised by their candidates for their process. 

Hire fast, hire right, hire safely with career.place: contact us now at info@career.place 

Customer Profile 

 
 
Industry: Manufacturing 

Size: 100 – 500 employees 

 

“Career.Place made a great first 

impression for our new employees. 

Several commented on how they 

appreciated the process. For example, 

one said that with a background in 

banking, not manufacturing, she knew 

she would be overlooked if we had used 

a resume. She was grateful to be given a 

real chance.” 

- Kimberly Herrmann,  

Talent Acquisition Team Coordinator 
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