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Saving time while finding the illusive candidate with Career.Place 

The operations coordinator at Business Ending Slavery & Trafficking (BEST), a 
non-profit dedicated to preventing human trafficking was frustrated – she had 
spent months looking for the right volunteer to help with database 
management and data entry. She needed someone who was extremely detail-
oriented and who would show up and be committed to the cause. But she was 
getting nowhere. Even worse, she was spending hours of time reviewing 
resumes and getting nowhere. 

Company profile: 

Size: SMB  

Industry: Non-Profit 

Job: Database Mgmt. / 
Data Entry 

 

“I struggled for months to find the right person. I sifted through dozens of resumes and even brought 
a few individuals on as volunteers, but I still wasn't finding the right person. Something so simple 
shouldn’t be so frustrating and such a waste of time and money.” 

 

Then she came across career.place, and decided to give it a try. She had nothing to lose – career.place is free 
to use for volunteer positions. 

 

What happened: 

She spent some time identifying the real requirements and took advantage of the soft-skill assessments 
integrated into career.place to verify that candidates met her criteria. Within 5 days of posting the job, 
without reviewing a single resume, she hired someone.  He turned out to be exactly what she needed–
plowing through more work in a single month than what any volunteer had accomplished in the six months 
prior to his placement. 

Not only was she able to find a great fit through the objective, consistent, and fair career.place process, but 
thanks to skipping the resume review, she did it in a quarter of the time as her other volunteer positions. 

 

“Setting up the job helped me define what I needed in hard skills, personality traits, and “must 
haves”, resulting in me finding exactly the type of person I needed – all without having to spend 
hours looking at resumes!” 

 

Imagine a solution that allows companies to identify the right candidates in a fraction of the time – one that 
fairly and effectively evaluates every candidate without requiring a single resume. Think of how much more 
efficient your hiring process would be and how much more value you will bring to your company with hires 
that excel in their new roles. Now, stop imagining – it is real, and it is called career.place 


